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To give direction to future program planning, this study was conducted to 
determine employment opportunities, analyze data to predict job trends, and analyze 
requirements for (obs in the home economics area. Structured interviews were 
conducted at 250 randomly selected businesses, industries and homes in seven major 
population centers of Kentucky. There were 32,973 jobs related to home economics 
knowledge and skill being performed by employees in Kentucky; employees will be 
needed in at least 28 of the 50 job titles. The greatest employment opportunities are 
as waitresses, kitchen helper, cook, short order, porter, cafeteria, maid, baker helper , 
restaurant manager, food baker, charwomen, and hostesses. A high school diploma is 
a prerequisite for 42 percent of the above jobs, 4 percent required work experience, 
and 22 percent required employees to be 21 years of age or older. The study 
revealed that wages were low, there were few benefits, hours were long, there was 
little chance for advancement. Numerous tables are included. (FP) 
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CHAPTER 1 



INTRODUCTION 

The Vocational Act of 1963 places emphasis on the occupational 
preparation aspect of the home economics program. In 1965 Kentucky 
started five experimental programs because local surveys showed a 
need for the occupational-training programs. In order to effectively 
plan for future home economics programs in occupational preparation, 
complete data for the State of Kentucky were needed on employment 
opportunities. This study compiles the information related to employ- 
ment opportunities in which home economics knowledge and skill are 

needed . 

Need for Preparation Program 

Home economics is concerned with helping girls develop as mature 
women, enhancing home and family life, assisting some individuals to 
achieve employability f enabling some to get ready for higher education 
in home economics or related fields and helping young men assume their 
roles in building strong, secure families. Home economics content is 
derived from the following fields: child development, clothing and 

textiles, housing, furnishings, and equipment, management, nutrition 
and foods, and relationships. With this concern and these areas of home 
economics content, it is envisioned that men will participate in some of 
the occupational programs, but to a greater degree women will be enrolled 
in the programs. There is a need for a strong occupational program for 
women in Kentucky, not only to raise the educational level of women, 
but also, to contribute to the economic welfare of families. 

According to the 1960 Census, there were approximately 1.1 million 
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women, 14 years of age and over, in Kentucky.^" Of these women, slightly 
over 291,000 were employed out side-the-home; 2 this constituted 27.1 
percent of the women population. In the United States, approximately 
22 million women, or 33.5 percent, were employed in I960.* Women were 
working outside-the-home in Kentucky less than the National average. 

Current projections of the future employment needs predict not only an 
increased number of jobs for women, but also an increase in the female 
portion of the total employment population. 

Women in Kentucky had fewer years of formalized schooling than was 

the average for most women in the United States. The median years of 

schooling completed by Kentucky women, 25 years old and over, was 8.8 
5 

years; the median for the United States was 10.9 years. 

Lack of education is usually coupled with low income. In the United 
States (in 1960), 32.5 percent of families and unrelated individuals 
existed on incomes of $3,000 or less. 7 In Kentucky, 38 percent of all 
families and unrelated individuals existed on $3,000 or less. 8 There is 
a need to increase the income level of families and individuals. 

1 

United States Population I960 Kentucky (Washington, D.C.: U.S. 

Department of Commerce, 1960), p. 155. 

2 Ibi<i. 

3 

Kentucky’s Population in the 1960’s (Lexington, Kentucky: University 

of Kentucky, Agricultural Experiment Station, 1963), p. 44. 

*Ibid. 

5 Ibid. 

6 Ibid. p. 35 
7 Ibid, p. 64 

g 

Kentucky’s Population in the 1960’s , p. 64. 
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